B A A 3
W) 24 FEE 15
A o %1k BUE

#ﬁiBf”’éﬂﬂ#kf'fr’r’

‘iﬂg-?-’“"
AL 1 =3
| /%%i*’ ¥
B oA 3 A
< 20 FEE
1.6BfF® &
fo B EEHE 2.5
i -

AL =+ ¥R

b LR T o YR
7 R E g
LEE8F A
BEEH 4 (7 o

/

O

O

+| O
£ a

ONONONG)
ONONONG®)

=4
RS

ONONONG)
ONONONG)
ONONONG)

¥ %4000 00
\gi .

iR A T o v = |
Tt 3R]
24 7§ 1.5 B {7

rg <]

B om o FAS )
22> 7R 1.5 BiT%
BISEEER 3 7 "1’%"
LY

AL A AT 0 TR
20 H 7 EE > SR
e EHEEF e

EeRE G FH) 200
FEELDRBRER -




v

i

).‘3



i

Kt OO0 OO0

O O O O 4=~
ONONONG)
ONONONG®)
ONONONG)
ONONONG)
ONONONG)

(\.3
5
|
|
|
-h_‘\
|



CAE SRS EE LR A bR AT H 123
AR R AP p A o E A

Re(1) ften i Ee A BB ERRE LIS
BEEHERFERIFL - - S FERBRE L R

g4 : 000+ 000~ 000 ~ 000 5 ¥k : 000

OO0 ~ OO0 ~ OO0 ~ OO0

Eé‘ﬁi%l'?ﬁﬁﬁ%%@%%ﬁ?%iwgiﬁ’# 5 1o i’r,’_gﬁgo;;;ﬁ;g
R 1R |§§§ L T 4 0 B PFARPX SRR B X i%é‘j‘:—’?o LinH R T
é‘éiﬂ"’? B

@ﬁJﬁ—‘%J?ﬁﬁé{ﬁ“ﬁ LIEE G S AL AT

. Jﬁ? FHEA TR LEar

;.,g;i%%o:u?wﬁf%;ﬁvfgm Z I gl A TR T AT

MATE-R R PG AR AT Sk ko hATT AL D P A4S0 AT 4
#

Rerfe s Badsfes o

FMIEREA LA SFHFAT ARG I B a4 kg
TR AET R 2 S MR LT e BB L Sy L e i

A 1
BEMAETFI R I3 FLMXE 51 i K 5 ¥ H

MeEF il 5 ¥ A P AT AT 1R



Abstract (%~ :18)

Heavy-workload enabler is a popular issue in business magazine for recent years
and reflects many employees’ situation. Heavy-workload enabler has excellent
competence and burdens heavy workload. Under such circumstances, whether the more
heavy-workload enabler will eventually increase promotion possibility of personnel or
increase personnel burnout is the subject of this study. According to conservation of
resources theory, we examined the relationship among heavy-workload enabler,
promotion possibility, and burnout. Since the presentation of individual behavior is
affected by external and internal resources, this study adds the moderating effects of
leader-member exchange and core self-evaluations. This study uses 450 R&D
personnel from technology companies and their direct supervisors as samples.

The study findings indicated: 1. Heavy-workload enabler is positively related to
promotion possibility, but competency is the key factor in determining promotion
possibility. 2. Heavy-workload enabler is positively related to burnout, but workload is
the key factor in determining burnout. 3. High leader-member exchange strengthens
the positive effect on heavy-workload enabler to promotion possibility. 4. High leader-
member exchange weakens the positive effect on heavy-workload enabler to burnout.
5. High core self-evaluations strengthen the positive effect on heavy-workload enabler
to promotion possibility. 6. High core self-evaluations weaken the positive effect on

heaven-workload enabler to burnout.

Keywords: heavy-workload enabler, leader-member exchange, core self-evaluations,

promotion possibility, burnout
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